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a Goals without a PLAN is called a Dream. 
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1. Unawareness of Natural Aptitudes of Students.

Problems
& Follow-ups  

2. Ignoring Surroundings & Socio-economic Factors. 

3. Start planning & thinking after time is up.  

4. Absence of Personalized Career Planning System. 

5. Absence of a Structured Career Planning Framework. 

6. Absence of Continues Attention & Limited Awareness. 

8. Absence of Record Keeping in Planning Decision & Improvement.

9. Emphasis on getting good marks through rote learning rather than 
    involving children in studies.

10. Every authority is giving importance to the need of career guidance 
      but no one is taking any action as it is against the “Coaching  
      Industry” and “Kota Factory”.

7. Lack of Systematic Career-Skill Improvement System.

National Education Policy-2020



Introduction

In today’s rapidly changing economic landscape, career planning plays a pivotal role in preparing young

individuals to navigate their professional futures. Developed nations like Canada and Germany have long

recognized this, integrating comprehensive career guidance frameworks within their school systems. This

contrasts sharply with the scenario in India, where structured career planning within school curriculums is often

sporadic and inadequately supported. This article delves into the implications of this absence and suggests

potential pathways forward for India by drawing lessons from its international counterparts.

The Current Scenario in India

Despite its booming economy and large youth population, India's educational system predominantly emphasizes

academic scores, with little to no structured approach to career education. Career guidance is typically limited

to ad-hoc sessions delivered by overburdened teachers or external consultants who visit sporadically. Unlike in

Canada or Germany, Indian schools lack a continuous and integrated approach to career guidance, which is

crucial for helping students understand their strengths, explore potential careers, and make informed decisions

about their educational and vocational pathways.

Lessons from Canada

Canada’s approach to career planning in schools is holistic and starts early. Canadian provinces have curricula

that mandate career education, often beginning as early as elementary school. For instance, in British Columbia,

career education is woven into the school experience from Kindergarten through Grade 12. Students participate

in activities that help them explore their personal skills and interests alongside the academic curriculum, which

progressively incorporates more complex aspects of career planning as students advance.

The integration of career learning with academic education ensures that students understand the relevance of

their studies to their potential career paths. Additionally, Canadian schools often have dedicated career

counselors and resources that assist students in high school to make more informed choices about higher

education and vocational training.

Insights from Germany

Germany is renowned for its dual education system, which combines apprenticeships in a company and

vocational education at a vocational school in a single course. This system starts in high school, where students

can choose pathways that either lead to higher education or vocational training, depending on their career

interests and academic performance.

The German model is particularly effective because it is closely linked with industries, allowing students to gain

hands-on experience and make valuable industry contacts. By integrating real-world experience with academic

learning, the system greatly enhances the employability of students and ensures that they are well-prepared for

their chosen careers.
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Bridging the Gap in India

To bridge the existing gap in career planning, India can take several cues from the Canadian and German

models:

Early Integration of Career Education: Introducing career concepts at an early educational stage can help

children start thinking about their interests and potential career paths, just as in Canada.

1.

Continuous and Structured Career Guidance: Unlike the sporadic sessions in India, a structured, continuous

framework needs to be developed, ensuring that career guidance is an integral part of the school

curriculum.

2.

Collaboration with Industry: Following Germany’s lead, fostering partnerships with industries can provide

students with practical experience and a better understanding of job markets.

3.

Training and Resources for Career Counselors: Schools should invest in training educators to provide

effective career guidance, and the government should support this with adequate resources and policies.

4.

Conclusion

The absence of a structured career planning framework in Indian schools significantly undermines the potential

of its youth. Learning from countries like Canada and Germany, India must reform its educational policies to

include comprehensive career guidance that is intertwined with the academic curriculum. Such reforms will not

only help in harnessing the potential of young Indians but also in driving the country’s economic growth forward.

By acknowledging and addressing this crucial educational gap, India can ensure that its youth are equipped to

make informed decisions about their futures, leading to more fulfilling careers and a more robust economy.
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UNCERTAIN CAREER PATHS:01
Students may lack clarity about their career goals and
aspirations.
Without guidance, they may struggle to understand their
strengths, interests, and how they align with potential career
paths.

MISALIGNMENT OF SKILLS AND CAREERS:02

Students may choose educational paths that do not align with
their career goals or the demands of the job market.
This mismatch can lead to difficulties in finding suitable
employment upon graduation.

INCREASED DROPOUT RATES:03
Without a clear understanding of the relevance of their
education to their future careers, students may become
disengaged and more likely to drop out of school.

HIGHER RATES OF UNDEREMPLOYMENT:04

Students who enter the workforce without adequate career
planning may end up in jobs that do not fully utilize their skills
and qualifications.

INCREASED BURDEN ON EDUCATORS:05

Educators may face challenges in supporting students with
career guidance without proper training or resources.
The lack of a structured framework for career planning can
add to their workload and stress.
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MISSED OPPORTUNITIES FOR PERSONAL
GROWTH

06

Career planning is not just about finding a course or college;
it's also about personal development and fulfillment.
Without guidance, students may miss out on opportunities
for self-discovery and growth.


