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a Goals without a PLAN is called a Dream. 
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1. Unawareness of Natural Aptitudes of Students.

Problems
& Follow-ups  

2. Ignoring Surroundings & Socio-economic Factors. 

3. Start planning & thinking after time is up.  

4. Absence of Personalized Career Planning System. 

5. Absence of a Structured Career Planning Framework. 

6. Absence of Continues Attention & Limited Awareness. 

8. Absence of Record Keeping in Planning Decision & Improvement.

9. Emphasis on getting good marks through rote learning rather than 
    involving children in studies.

10. Every authority is giving importance to the need of career guidance 
      but no one is taking any action as it is against the “Coaching  
      Industry” and “Kota Factory”.

7. Lack of Systematic Career-Skill Improvement System.

National Education Policy-2020



In  today’s rapidly changing job market, the ability to navigate through myriad career paths is more critical than

ever. However, our school systems often lag in providing the individualized career guidance necessary to

prepare students effectively for this complex landscape. The absence of a personalized career planning system

in schools is a significant oversight that can hinder the potential of our youth and affect the socio-economic

fabric of our society.

One-Size-Fits-All: Not a Fit for Career Planning

Traditionally, career advice in schools has been rather generic, assuming a one-size-fits-all approach. Group

sessions, occasional career days, and sporadic meetings with counselors typify the extent of this guidance.

However, such methods fail to address the unique abilities, interests, and potential of each student. The nuances

of individual aspirations and capabilities are vast, and when schools neglect to acknowledge this diversity

through personalized planning, they inadvertently set many students up for future struggles.

Consequences of Neglecting Personalized Career Guidance

1. Misalignment With Future Opportunities

Without personalized guidance, students often remain unaware of the multitude of career opportunities beyond

popular and traditional choices. This lack of awareness can lead students to make poorly informed decisions,

choosing paths that are ill-suited to their skills or aspirations.

2. Skill Gaps in the Workforce

The disconnection between educational outcomes and the needs of the modern workforce is another critical

issue. Schools failing to provide customized career planning might not only struggle to equip students with the

necessary skills but also fail to guide them toward sectors where these skills are most needed, aggravating skill

shortages in the economy.

3. Increased Educational Disengagement

Students are more likely to disengage when they cannot connect their education with real-world applications.

Personalized career planning helps make learning relevant, showing students how their schoolwork translates

into career opportunities.

4. Economic and Social Consequences

On a larger scale, when young adults enter the workforce unprepared or misinformed, the consequences extend

beyond individual challenges. High rates of job dissatisfaction, unemployment, and underemployment can lead

to broader economic and social issues, including increased welfare dependency and reduced economic

productivity.
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The Absence of Personalized Career Planning
in Our School System.
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Case for Personalized Career Guidance

Personalized career guidance involves more than just helping students choose a career; it's about identifying

their strengths, weaknesses, and passions. It's about aligning their personal attributes with the right educational

and career paths and providing them with tailored tools and knowledge to pursue those paths successfully.

1. Integration with Technology

One viable solution lies in the integration of technology in career guidance. Advanced assessment tools and

algorithms can help map a student's preferences and strengths to suitable career paths, potentially at scale.

2. Ongoing Support

Personalized career planning should not be a one-time intervention but a continuous process that evolves as

students grow. This approach includes regular check-ins, updates on available resources, and adjustments as

new interests and skills develop.

3. Collaboration with Industries

Engagement between educational institutions and industries can be beneficial. Partnerships that facilitate

internships, mentorships, and training opportunities allow students to gain real-world exposure to careers before

committing to a path.

Conclusion

The absence of personalized career planning in our school system does a disservice to our youth and our future.

As the world evolves, so too must our approach to education and career readiness. By embracing personalized

career guidance, schools can better prepare students for the demands of the modern workforce, fostering a

more dynamic economy and fulfilling lives for the upcoming generations. Implementing such changes is not

merely beneficial but essential for a progressive, adaptive educational system that truly caters to the individual

needs of its students.
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UNCERTAIN CAREER PATHS:01
Students may lack clarity about their career goals and
aspirations.
Without guidance, they may struggle to understand their
strengths, interests, and how they align with potential career
paths.

MISALIGNMENT OF SKILLS AND CAREERS:02

Students may choose educational paths that do not align with
their career goals or the demands of the job market.
This mismatch can lead to difficulties in finding suitable
employment upon graduation.

INCREASED DROPOUT RATES:03
Without a clear understanding of the relevance of their
education to their future careers, students may become
disengaged and more likely to drop out of school.

HIGHER RATES OF UNDEREMPLOYMENT:04

Students who enter the workforce without adequate career
planning may end up in jobs that do not fully utilize their skills
and qualifications.

INCREASED BURDEN ON EDUCATORS:05

Educators may face challenges in supporting students with
career guidance without proper training or resources.
The lack of a structured framework for career planning can
add to their workload and stress.
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MISSED OPPORTUNITIES FOR PERSONAL
GROWTH

06

Career planning is not just about finding a course or college;
it's also about personal development and fulfillment.
Without guidance, students may miss out on opportunities
for self-discovery and growth.


